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SEBLA GUL

Human Resource Manager

Hello

We are with you with our activity bulletin that is
prepared to share with you, our valued followers,
our studies planned and realized with pride based
on social responsibility within the framework of our
corporate values in 2016.

With many activities ranging from education to health,
occupational safety to environmental and social respon-
sibility to motivation we carried out in one year, we strug-
gled to reach our company, our works, their families and
again our farmers as a part of our family, many students
from kindergarten to college and all our stakeholders
again.

As MAY Seed family, we will continue to invest in many
fields in many fields with our high energy, innovations
and quality with our youth, farmer friends and all of our
stakeholders, and to build a healthier and fertile future
with all our force.

As the largest seed brand with domestic capital in Turkey,
we have led the way in many sectors in 2016 as in each
year. We feel legitimate pride of this success and carry
inside us the power to begin everyday with innovations
full of blessings. We work hard for a strong, healthy and
sustainable future.

Best regards
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OURVISION

To become a Turkish seed company that will maintain global

OURVALUES

RELIABLE PARTNER

products in the target region. To understand mutual needs, to offer constructive
solutions having ethical understanding based on the

competition with its power taken from R&D and provide innovative

principle of win-win.

OUR MISSION COMMON WISDOM

The power established by gathering of MAY’s human
To create value with the products to be developed in agricultural

sector by using the experience and R&D power.

potential to create a difference.

CONTINUOUS LEARNING

To create difference by increasing knowledge, skills and
experience to ensure development.

QUALITY

To perform the best without compromising standards.

RESPONSIBILITY

To carry out activities towards reaching targets and take
on the results.
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OUR HUMAN RESC ' | -

STRATEGY 4

To become a company that is preferred and wanted to included in with innovative and
sustainable Human Resources practices.

OUR HUMAN RESOURCES
POLICY

+ To view human resource as an important value,

+ To develop human resources system and processes that will maximize our employees’
efficiency,

+ To ensure continuity of employee commitment and satisfaction,
« To establish a dynamic, innovative corporate culture predisposed to team work,

« To act according as ethical values and sense of responsibility towards society in all our
activities and applications,

« Toregulate all legal rights and responsibilities in accordance with the law,

+ To act according to the principle of equal opportunities without discrimination of n
language, religion, race, gender, >

+ To respect employees’ freedom of becoming members of worker associations and :
unions based on their own choices without any discrimination as much as permitted -
by laws. 8



MAY SEED IN FUGURES

>

We Take Our
Strength
35 Countries ¥ fl"OIT\ R&D

in Seed

Exports i Basic principle of our competitive quality is
J research and development of new varieties
for Turkish and International Markets.
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Largest Seed , . : .

Investor with . e TRY 8

100f’/o Domestic o 7 36 R&6D Million
N Capital i " E employees Budget

A/ & B = )

' 5New : . I ' :
’ Producl':s - : 2 Manufacturing
Annua ;
Y : ﬂ« Sites
‘

Annual seed
production
capacity over ) =
30,000 tons ¢

|| -
. ™~

Permanent
Employees *



NEWS FROM 2016
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ISTANBUL HUBUBAT BA
VE MAMULLERI IHI

MAY Seed is the first and only
seed company that has been
included in the list “The Largest
500 Companies of Anatolia”
organized by the Economist
Magazine in collaboration with
Turkish Economy Bank for five
years in a row.
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MAY Seed, according to 2015 export records, was awarded
at the ceremony of “the Most Successful Exporters”
among companies exporting Natural Oils and Oil Seeds as
the sub-sector of Istanbul Association of Cereals, Pulse,
Oil Seeds and Products Exporters.

Expressing that they are proud to Specifying that they are taking
be awarded for added value pro-  firm steps to become a world
vided to Turkish farmers and our  brand, Ciftciler completed his spe-
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MAY

country as a Turkish Seed com-
pany with domestic capital, MAY
Seed Chairman of the Board of
Directors Hamdi Ciftciler said “This
year, our pride is great. In 2015,
Turkey's total seed export is $ 115
million and at this point, we have
achieved 10% of this figure as
MAY Seed. With our 2015 export
figures, we are in the first place
among seed companies in our ca-
tegory”.

ech as follows, “This award means
a lot to us as a Turkish Seed brand
that is able to conduct business
at international level and develop,
sale seed technology indepen-
dently and that has product ex-
pertise. Encouraging domestic ca-
pital and domestic R&D with such
flattering awards are very impor-
tant for our country and sector. We
are very happy to provide value to
our farmers and our country.”.

The 5t prize in “2011 The Most Successful Exporters” awards ceremony,

The 3™ prize in “2012 The Most Successful Exporters” award ceremony,

The 3™ prize in “2013 The Most Successful Exporters” award ceremony,

.The 4" prize in “2014 The Most Successful Exporters” award ceremony.

Our target

is to become
a worldwide
demand with

Turquality

MAY Seed has become the first
and only seed brand that is
eligible to enter TURQUALITY®
Brand Support program, which
is the first and only branding
program in the world.
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NEWS FROM 2016

MAY Seed Introduced
its Champion Corns

Champion corn varieties, developed as a result of years of R&D studies
conducted by MAY Seed, were introduced to visitors with MAY Fertility
feasts held in Adana.

During fields day held in Tarsus and
Havutlu during July 27-29, MAY
Seed hosted a total of 1000 visi-
tors.

After MAY Seed Fertility Feasts,
we received the views of MAY Seed
Board of Directors Hamdi Ciftciler’s
opinions on R&D studies and new
Corn varieties.

Ciftciler said “We develop our varie-
ties by breeding in our 4 R&D cen-
ters in Turkey. Therefore, we achieve
the most fertile seed varieties that
are compatible to soil and climate
conditions and resistant to stress
conditions for Turkish farmets and
the target geography. We have the
infrastructure to carry out all kinds
of R&6D and breeding activities du-
ring 12 months a year in our 200
R&D Centers in Denizkuyusu Village
in Adana.

Every year, we realize 2 generations
in our Adana R&D center. Thus, we
have accomplished 5 commercial
corn varieties and several new va-
rieties through 32 generation plan-
ting & harvesting for 16 years, a
short time for R&D operations.

We produce approximately 17,000
hybrids and plant around 2500
hybrid varieties among them and
bring them to market by choosing
the best.

During this process, we have comp-
leted 32 Generations successfully,
and we are proud to be domestic
seed company that develops com-
petitive corn varieties with our sup-
porting technical personnel who are
the most experienced breeder team
and who knows product cultivating
well.

Based on maturation of our bree-
ding programs, we believe that we
guarantee the process of develo-
ping new varieties in the long term.”.

Ciftciler completed his word as fol-
lows “As a result of RED studies,
our developed 72MAY80, 73MAY81
champion corn varieties proved
their championship with efficien-
cy results taken as feedback from
our consumers. Our new generation
75MAY75 and 94MAY66 Corn va-
rieties are our new champions with
their efficieny performances over
expectations. These varieties are
ready to meet with our producers in
the new season.”

w

AY

9LOZ NIL3ITING ALIAILDY 4335

N
wu



NEWS FROM 2016
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Respect for
People Is Our
Priority

MAY Seed was awarded with Respect to

Humanity Reward for the 4th time in the
award ceremony held by Kariyer.net.

The 15" Respect to Humanity Rewards, arran-
ged for highlighting attentive studies in the
field of Human Resources and to share them
with the public, was granted to winners in a
ceremony held at LUtfi Kirdar Congress and
Exhibition Center.

Asinthe last five years, MAY Seed was among
the companies that respond to job applicati-
ons: at the fastest and highest rate, and the
Company received the Respect to Humanity
Award again in this year.

_MAY KADIN
PLATFORMU

Gicl0o Kadinlar, GUc¢lu Nesiller

MAY Seed Provides Full Support to

Empowerment of Women

a3
ol
A4

KADININ
GUCLENMESI

PRENSIPLERI (WEPs)
UYGULAMA REHBERI

Tamitim Toplantisi

Women’s Empowerment Policies;

WOMEN'S

Advancing with the approach

of “Strong Women, Strong
Generations”, MAY Seed was the
first Turkish seed company that
supported Women’s Empowerment
Platform established with partner
initiative of United Nations
Women’s Organization and

United Nations Global Principles
Agreement.

As a signatory to WEP and declaring its full sup-
port to the organization that aims at providing
gender equality in workplaces, markets and
around the society and ensures women parti-
cipate in all sectors in economic life, MAY Seed
signals that it will realize its initiatives with fas-
ter and strong steps in MAY Women Platform.

PROUD TO SUPPORT
THE WOMEN'S
EMPOWERMENT PRINCIPLES

# jpird indtigtive of the LIN Ghobal Compact ard UM Weermen

%9

TdIDNIHd

DALY M, B L M 1 o wemo wegimeipletorg

e Providing senior institutional leadership for gender equality

e Behaving all men and women equal at work, respecting human rights and policy of non-discrimination,

supporting these policies

e Providing health, security and welfare for all women and men

e Supporting women with training, courses and professional development facilities

e Application of entrepreneur improvement, supply chain and marketing methods that empower women

e Promoting equality through social initiatives and supports

e Measurement of development and reporting publicly to ensure gender equality

vIN
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Innovation Reward
to MAY Seed

Hamdi Ciftciler Has Become the
Chairman of ISF Seed Trade
and Arbitration Rules

P— . M Seed Board Vice Cha-
e — e ay
- =) —'-::""..-:.-—- S  irman, Hamdi Ciftciler was
— e
elected to the duty of Cha-
le Tohumda Kalite T- ‘e irmanship of Seed Trade and

Tohumda Kalite Tohumda

Arbitration Rules Committee
(TARC), being one of the most
organs of ISF in the General
Assembly of International Seed
Federation (ISF).

Being one of the most impor-
tant organs of ISF, Seed Trade
and Arbitration Rules Commit-

iumda Kalite Tohumda sKalite Tohumda Kalite

tee plays a crucial role in exe-
cuting international seed trade
within the framework of stan-
dard rules and managing pro-
cesses of resolving intra-se-
ctoral disputes in a fast way

m under the arbitration of ex-
perts. In the General Assembly

Tohumd:z beld in in the city of Krakow in
Poland, Hamdi Ciftciler’s ac-
cession to chairmanship is of
utmost importance in terms of
representing Turkish Seeding

ite

Industry and our country in the
international platform.

Selected as the Chairman of
the Committee, Ciftciler will
also represent our country as a
Board Member of ISF with his
new assignment.

MAY Seed received Innovation Award
in “Value Adders of Economy” awar-
ds ceremony held by Bursa Chamber
of Trade and Industry. Turkey's lar-
gest seed firm with domestic capital,
MAY Seed was awarded in the “Inno-
vation” category according to results
of “Innovation League Research” in
the Economy Value Adders award

ceremony held by Bursa Chamber of
Trade and Industry.

Receiving the award on behalf of
MAY Seed, Board Chairman Meh-
met Ali Yormazoglu said “Demand
for domestic R&D products makes
our country a world player. As the
Turkey's largest seed company with

domestic capital, we spare 7% of our
turnover to RED studies annually.

Encouraging domestic capital and
domestic R&D with such awards are
very important for our country. Being
the pioneer of innovations in our sec-
tor and adding value to our company
are our biggest sources of pride.”

v 0335 AVW
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GEOFFREY LLOY
THOMAS
R&D Manager

Graduated from the Botany Department in
Sam Houston State University in 1976, | comp-
leted by doctor’s degree in Plant Breeding de-
partment of Texas A&M University. Then, | ga-
ined experience in various parts of the world
and found the opportunity to work at senior
management level.

I met with MAY Seed during the period when
| worked with a different international seed
company. Then, | saw MAY Seed in ASTA Chi-
cago again. In January, 2010, | started to work
in MAY Seed.

| can give suggestion for Agricultural Engine-
er candidates to have high level of scientific
curiosity, to be very hard-working, to have a
good level of English knowledge, to guide any
problems towards turning into benefits and to
be a good team agent for the purpose of be-
coming successful in their professions. When
they have enough knowledge and guide this
with their perspectives, success will automa-
tically occur.

iBRAHIM AKBULUT
Director Of Product Supply
Egypt &Vegetables

» | graduated from Plant Protection Depart-
ment in Agricultural Faculty of Uludag Uni-
versity. My first meeting with MAY Seed was
through MAY labeled vegetable packages |
saw in pesticide shops in Amasya during my
childhood. | began my first duty in MAY Seed
as Bergama Production Engineer in 1999, then
| continued my work as Bergama Production
Regional Officer in January, 2010; Karaca-
bey-Yenisehir Production Regional Officer in
2008 and as Product Supply Manager-Cor-
n&Vegetable since January, 2009. MAY Seed
is a school for me, | have learned everything
here and | owe my development to MAY Seed.
Firstly, MAY Seed equipped me technical-
ly, provided me many great opportunities to

acquire human characteristics in addition to
knowledge, then presented to me the who-
le career | want. Now, | can say that | am a
Production Manager of Turkey and worldwide
standards, and MAY Seed granted me this tit-
le.

| think the secret to climbing career steps is
to plan everything from the beginning till the
end, to believe in success, to wait for the next
phase with curiosity and to demand success
very much. | have always wondered the next
step all throughout my career and still | do.
Briefly, secret to success is availabe through
doing the best, other advantages come auto-
matically.

NURAN USTA

System Manager

» | graduated from Field Crops Department
in Faculty of Agriculture, Uludag University. |
met with MAY Seed duruing the internship pe-
riod at the end of my 3rd class. Then, | began
to work as a Laboratory Officer in MAY Seed
upon proposal, | became Quality Coordinator
in 2008. Since 2012, | have been working in
the position of System Manager. MAY Seed
provided me and my career with the oppor-
tunity to know myself and my limits, and the
company made great contribution in terms

of obtaining perspectives with new ideas and
innovations and in terms of working within
corporate culture respectful to human thanks
to many expert consultants.

The biggest secret to climb steps of career is
to work with love and with belief and to work a
lot. Trying to work in a best way and to like an-
ything what you have done will certainly im-
prove the work and the person. Because there
are always better alternatives.

SEBLA GUL

Human Resource Manager

» | graduated from bachelor’s degree in Busi-
ness Administration in Uludag University and
master’s degree program of Human Resour-
ces Management in Bahgesehir University.
I met with MAY family during internship in
2015. | began working as Human Resources
Officer in 2007 and then continued to work
as Administrative Affairs Officer and Human
Resources Officer. Since January, 2012, |
have continued to work as Human Resources

Manager. MAY Seed is a visionary institution,
in which you can perform your job with ple-
asure, a company that always follows inno-
vations and that holds hand of young people
and never leaves them. The secret emerges
at the point where opportunities provided by
the institution intercept with an individual's
urge to achieve, devotion to reveal the po-
tential and his/her high energy. Finally, the
story of a career is inevitable.

ABDULLAH
TAYYAR DEMIR

Domestic Sales Manager
Agro

> | graduated from Field Crops Department,
Faculty of Agriculture in Uludag University.

In 1999, while | was attending my internship
in application farm of Uludag University, Col-
lege of Agriculture, three of my friends were
working at MAY Seed, | learned from the-
ir experiences about your company. bin the
same year, when | listened the presentation
given in our school y deceased Zuhahir Bibi,
company introduction and engineer criteria
in MAY Seed'’s Agricultural Engineer employ-
ment, | felt like becoming an engineer in MAY
Seed.

After graduation and completing my military
service, | attended to position interviews for
“South Marmara Sales and Technical Sup-
port Engineer” | saw through newspaper in
March, 2014, | started to work in the com-
pany on May 18, 2014 and achieved my dre-
am.

Started to work as Sales&Technical Support
Engineer in 2004, | continued my work as
Sales Regional Manager-Marmara in 2009,
as Technical Support Manager/West in 2013,
as Domestic Sunflower Product Manager in
2014, then | have continued to work as Do-

mestic Sales Manager Agro as of January,
2016.

I think that my relationships with environ-
ment and importance given to teamwork are
key elements in both communication with
friends, managers and customers, and posi-
tive outcomes from jobs. MAY Seed allowed
me to analyse my teammates’ ideas and
draw a path by combining these ideas with
my own ideas.

The first and basic requirement of being a
successful individual in the business is to set
objectives and work systematically. At the
moment of stress, it is an important aspect
to achieve results with an optimistic view and
questioning away from rush and with calm.
Of course, being open to criticism to be add-
resses is another aspect of developing our-
selves and renewal. Trainings provided the
company | work for and appreciation of our
own knowledge and abilities and appreciati-
on of our efforts and having a board of ma-
nagers available through telephone or e-mail
are all other important advantages that are
provided to me and my career.

BASAK .
ZEYBEKOGLU
Breeder / Corn

> After graduating from Plant Protection De-
partment in Agricultural Faculty of Uludag
University in 2004, | completed my master’s
degree education in Field Crops Department,
Faculty of Agriculture in Selcuk University in
2012. | met with MAY Seed during my stu-
dentship years. When | went to the company
to apply for internship, | was very impressed
with corporate culture of the company and
their successful studies, and | determined a
clear career objective for myself; first to qu-
alify for internship and then to work as ‘Corn
Breeder’ in this company.

After my successful internship period, | began
to work as Breeders Assistant-Corn in 2004,
then | continued my career in MAY Seed as
Research Expert-Corn in 2009 and as Bre-
eder Assistant-Corn in 2011. In 2013, | was
promoted to the position of Breeder-Corn
position as my objective and my current job.

Since MAY Seed is a great school for all my
colleagues who are open to learn and who
want to improve themselves, it has great
contributions to my personality development
and my career.

When | started my business life, | was an
engineer who was a new graduate and did
not have any field experience, but a person
who wanted to complete any works in the
best way. In this process, | understood that
being a simple engineer would not be suf-
ficient for my career and, firstly, | improved
my English, then completed my master’s
degree. Learning a foreign language opened
very different doors for me and | found the
opportunity to meet foreign breeders, also |
had the chance to receive training from them
and follow developments in the world, it was
proud for me to implement these innovations
within the company.

First of all, a person needs to know oneself
very well and to be stable. Regardless of
what you do, loving your work and deciding
on that work in the best way, working very
hard, wanting to learn more every time and
not to lose the thrill are very important fa-
ctors. Of course, in this process, this will ac-
celerate reaching the career objectives by
completing their personal developments. In
addition to these aspects, sooner or later
you will inevitably achieve by create aware-
ness towards your abilities.

AV
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MAY Seed Continues to Listen from Us As Well

Prepare the Young to Future

MAY SEED ACTIVITY BULLETIN 2016
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MAY Seed continues to prepare the young to future with
Akademay, Here Is The Talent and Internship programs

that are all organized to introduce sector and working life
to future agricultural engineers, to provide added value to
their professional and personal developments, to create
opportunity to meet theory with practice and to allow
them determine their sectoral choices and skills.

With a view to express our programs
and development opportunities to our
students in universities in April; proje-
ct presentations are provided to the
2nd grade students for AkadeMAY
program, to the 3rd grade students
for Internship program, and to the 4th
grade students for Here Is The Talent
program.

Following presentations, with applica-
tions received over Kariyet.net websi-
te, and selection processes continue,
after completing these selections, fu-
ture prospective Agricultural Engine-
ers will join specific fields of study to
increase their real field experience and
guide their futures.

Students who are involved in the pro-
jects will not only have the opportu-

nity to acquire experience, students
also have the opportunity to include
these professional trainings in their
CVs and to use them in their future
professional lives.

MAY Seed has included 37 students
to internship program, 2 students to
AkadeMAY program, and 7 students
to Here Is The Talent program from a
total of 1972 applications received for
student development projects.

In 2016, Agricultural Engineer Omer
Avican, graduating from AkadeMAY
program successfully, was employed
as R&D Manager in our company.

CEYHAN
HAFIZOGLU

R&D Engineer

I got the opportunity to participate
in Akademay project and experience
all our technical departments of MAY
Seed in June, 2012. Following my gra-
duation, | began to work in Vetegable
R&D Department in MAY Seed as of
September, 2014 and since May, 2015,
I have continued to work as R&D Engi-
neer in Breeding Seed Department.

Akademay project has been a light
for providing awareness for me during
the beginning of my university years.
Thanks to this project, my knowledge
acquired during college education.

KAHRAMAN

YUSUF iNAN

R&D Technician

During 2012 and 2013 summer sea-
sons, | participated in MAY Seed Inter-
nship program and worked in Biga and
Bergama regions on corn production.

For me, MAY Seed is primarily a school
and | am another student of this scho-
ol, then MAY Seed is a family and | am
a member of this family.

For me, MAY Seed has allowed me to
make new friends in the same profes-

professional awareness.

Was applied to soil with modern se-
eding techniques. | acquired precious
information from my teammates and
our leaders | worked with in the pro-
ject. With the perceptive taken from
working in different regions and de-
partments, | had new horizon in secto-
ral sense. Thanks to the project, | think
| provided myself with added value so-
cially by communicating with different
cultures and people.

Participating in project should be con-
sidered as a journey to observe a per-
son’s own personal and professional
development.

Akademay project has been a light to ensure

Those who want to participate in
these projects will be able to define
themselves as individuals with certain
competencies as a result of experien-
cing business life tempo and working
principles during project period. In our
modern world, individuals are needed
who are able to improve themselves
in professional and social sense. MAY
Seed offers a remarkable vision within
the scope of projects they offer. Due to
all these factors, | recommend to my
precious student friends to participate
in projects.

MAY Seed is a company giving priority to
students who want to join seeding sector.

sions, to use the time efficiently, to use
theoretical knowledge in the field and
to learn teamwork.

| began to work in MAY Seed after re-
ceiving positive feedback due to my
performance during my internship pe-
riod, before that period, | had worked
in a job unrelated to my profession in
which | was very unhappy. Currently, |
have completed my 2nd year in Sunf-
low R&D Department.

I thank to MAY Seed and its employe-
es for providing me new opportunities
in life both spiritually and financially.

MAY Seed is a company giving priority
to students who want to join seeding
sector. Therefore, | recommend them
to participate in MAY Seed projects to
establish a future in the sector.

9LOZ NIL3ITING ALIAILDY A33S AV
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| AVICAN

R&D Engineer

During the period when | was included
in Akademay program in the summer
of 2014, | learned so much valuable in-
formation in technical field AKADEMAY
program allowed me to learn all required
aspects of the sector by entering into
the business life itself, to put everything

AYBALA
TUGBA

SAHIN
R&D Engineer

In the summer of 2012, | had the op-
portunity to participate in MAY Seed’s
AKADEMAY project and to observe
and implement so much theoretical
information in the field. When | started
the AKADEMAY project, | just finished
the 2nd grade in university | did not
professional knowledge and belief in
my future in this profession. This pro-
ject have helped me a lot in practicing
professionally, increasing my aware-
ness on many subjects changing in
practice, learning myself, and besides
helped me in becoming more faithful
and self-confident in doing this job.

AKADEMAY program allowed me to
learn all required aspects of the sector by
entering into the business life itself.

I learn into practice, to have the oppor-
tunity to implement my knowledge in
real working environment, to unders-
tand my professional inclinations and
to reach my objectives | had previously
determined.

| can see that this opportunity provided
by MAY Seed for prospective Agricultu-
ral Engineers is the key to both acqu-
ire professional experience and have
corporate culture.

Students attending Akademay project will
begin their professional careers one step

ahead of their rivals.

On the other hand, this project al-
lows a person to become more equ-
ipped and experienced than his/her
competitors in professional life and to
graduate with more experience. It has
positively affected both my life and
business career.

| certainly recommend my student
friends to participate in this project.
Students who do not have a clear idea
of whether they will do this job or not
during their education will be able to
gain knowledge about positive and
negative aspects of their professions,

and they will be able to make the-
ir minds on their future and begin life
one step further than their competi-
tors.

First of all, | thank MAY Seed family for
preparing me and many of my collea-
gues to professional career with such
a great project.

| wish that your Akademay project will
continue with success as a significant
investment in terms of supporting the
agricultural sector.

ANIL Participating to Here Is The Talent project
KONAN

RED Engineer was a unique opportunity for my professional
development and my career objectives.

ljoined the MAY Family with Here Is
The Talent project on July, 2015.

| started the project working in egean
region in R&ED department, then at the
end of project, | was considered quali-
fied and employed as RED Engineer as
R&D engineer in Adana R&D station. |
have been working in this department
in Adana since November, 2016.

Taking part in this project was a
unique opportunity for my professio-
nal development and my career obje-
ctives. | can sincerely tell that training
for my professional development are
very valuable at international level in
the sector we work in and this value
is maintained everyday. | think | was
able to improve myself thanks to my
managers trusting me and my team-

mates who contribute to me.

As a person experiencing that MAY
Seed family always supports its emp-
loyee, | certainly recommend my stu-
dent friends to apply for Here Is The
Talent project in which they will be
able to open the doors of a bright fu-
ture and improve themselves in their
professions.

MAY Seed Continues to
Prepare the Young to Future

On May 06, 2016, with the
participation of MAY Seed
Sales Manager Abdullah
Tayyar Demir, “MAY Seed
Career Activity” was held in
Uludag University, Faculty
of Agriculture Blossom Fes-
tivals In the activity carried
out in the final day of fes-
tivals, career paths waiting
Agricultural Engineers, ca-
reer opportunities offered
by MAY Seed to Agricultu-
ral Engineers and our Sales
Manager’s career map and
experiences were all expla-
ined to students.

The presentation in which students
had the opportunity to find answers to
many questions saw a huge demand.

MAY Seed Human Resour-
ces Manager Sebla Gil,
who participated to the
seminar held in Uludag Uni-
versity with coordination
of Perydén on December 16,
2016, explained valuable
information about resour-
ces processes such as Hu-
man Resources Manage-
ment and Placement.

Enlivened with questions
asked by students, the se-
minar gave students the
opportunity to gain so
much knowledge that will be used at
each phase of their career path.

9LOZ NIL3ITING ALIAILDY A33S AV
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Starting from kindergarten age children, adopting
responsibility to create awareness, MAY Seed
hosted 60 kindergarten students in Samanl

plant for the fourth time within the scope of the
project, “A Journey of a Seed” during April 1, 2016
and April 19, 2016.

Specifying that children obtained a real awareness and experience
in terms of recognize nature, kindergarten teachers reported that
children will follow seeds they planted with pleasure.

7 Plants

Each of us results in cutting of “7
Trees” on average annually for our
needs such as paper, pen, furni-
ture that we consume in our daily
lives.

In other words, we owe “7 Trees”
to nature every year. With such
awareness, we present 7 trees as
birth award for each baby born
through CEKUL Foundation.

CEKUL VAKFI
7AGAC
ORMANLARI

“Today Is The Day of Responsibility”

MAY Seed carried out
“Today Is the Day of :
Responsibility” with the s \\
stand, which is established .
in cooperation with LOSEV
and incomes of which is
completely granted to

children with leukemia.

Aiming at supporting treatment and
needs of children with leukemia, MAY
Seed realized this important project
with the stand opened in the company
and through sales and collected aids.

v 335 AVW

27



>

HUMANS

. ECO-FRIENDLY

Our Priority Is Occupational
Health and Safety

Without compromising health and safety of employees, placing focus on
ensuring suitable conditions, MAY Seed arranged 1114 hours of training in
2016 related to Work Health and Security on behalf of increasing the level
of knowledge and making working habits safe at the maximum level.

MAY Seed will continue to create aware- responsibility against its employees and their
ness and adopt Work Health and Safety as beloved ones.

a corporate culture by means of training gi-

ven by expert personnel with the feeling of

<

MAY Seed
Working For
A Sustainable

MAY Seed, during
production activities
executed; conducts its
studies by considering
environmental factors together
with many parameters such as
production efficacy, time,
profitably and optimum
working conditions
as a part of qualified
production and
sustainability, and
undertaking to act on
this awareness.

During these studies, all effects on envi-
ronment dimensions such as waste minimi-
zation, package recycling, energy efficiency,
chemicals management, protection of nonre-
newable resources; are evaluated separately
and documented specially for all locations wit-
hin the scope of field and production step in
terms of parameters such as ISO 9001:2001
Quality Management System, I1ISO 14001 En-
vironmental Management System and OHSAS
18001 Occupational Health and Safety Mana-
gement System, Legal Obligations.

vIN
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ACTIVITIES .

MAY Seed Thanked Its Employees
Once Again

MAY Seed Held the 4* Traditional Service Year Award Ceremony in the evening of September 26,
2016 with the participation of members of the Board of Directors, its employees and their families

in Bursa Podyum Davet.

In the night when success and hap-
piness of our employees were celeb-
rated with great enthusiasm, awards
and plaque were granted to valuab-
le members of MAY Family who had
worked for the same objective for 5,
10 and 20 years.

Starting with the presentation that
was prepared with pleasant frames
from our employees who deserved
awards, the night continued with ope-

ning speech by Yusuf Yormazoglu, Our
Deputy Chairman.

Yusuf Yormazoglu said “As MAY Seed
family, we are together to reach our
common objectives in this family and
to reveal our meaningful, good faith
potential. | thank our friends both for
sparing so many years to our company
and for their contribution to the com-
pany with commitment on behalf of
our board of directors. Besides, | wish

to spend many more years together.”

Following the opening speech and
seniority year reward ceremony, in-
dividual suggestion award winners
were also awarded. Rewards in many
categories such as Employee Health,
Safety, Efficiency, Savings, Brand etc.
were given to our winner employees.
Champion department of the vyear
was System Directorate.

MAY Seed celebrated “April 23” National Sovereignty and

Children’s Day, a day granted to our children as assurance
of our future by Mustafa Kemal Ataturk, for small children
of MAY Family in a special program.

On the one hand, we opened our “23
April” Talented Juniors exhibition con-
sisting of pictures drawn by our emp-
loyees’ children, on the other hand,
our children spent a day full of joy and
creativity thanks to special entertain-
ment and activity fields.

=
I"ﬁﬁ |

Completing the day with pictures ta-
ken with their parents, our juniors’
smiles and their satisfaction were re-
corded as an unforgettable moment in
MAY Seed’s archive.

v d33S AVW




MAY Seed Gifted a Meaning
Women’s Day Present to its
Employees

We Hosted Prof. Dr. Ustiin D6kmen

In this beneficial conference in which
our central employees and their fami-
lies were invited as participants, whi-
le so much information was obtained

In the conference titled, “Qualified Communication, Life
and Working Enjoyment in Business World and Private
Life”, we hosted Prof. Dr. Ustiin D6kmen.

related to business and private life,
many points were reminded that are
omitted in life despite being known in
a joyful way.

MAY Seed hosted Diinya
Eye Hospital and its
valuable doctor, Prof. Dr.
Yasar Sait Erda.

MAY Seed employees, in the beneficial
conference titled “Everything About
Eye”, received information about many
subjects such as points to be conside-
red in terms of eye health, symptoms
of eye disorders and actions to be ta-
ken, they found the opportunity to ask
many questions in their minds.

MAY Seed crowed the March 8, Women'’s Day with
a joyful and efficient awareness seminar

following a small celebration.

“Breast Cancer Early Diagnosis” semi-
nar organized with the participation of
Operating Surgeon Murat Calikapan,
our female employees were provided
with awareness related to early diag-
nosis of breast cancer and treatment.

HANDAN
ERDEMIR

Physiological
Laboratory
Personnel

Breast cancer
is unfortunately
growing in number of oc-
currences day by day. | felt very
happy to think that it would be
beneficial for people in terms of
gaining awareness about disease
with this seminar.

Learning that one of every

8 women has breast cancer
allowed me to realize that this
disease cannot be disregarded
even in a smallest pain and
should not be hidden.

Human Resources
Manager

It was a seminar
that showed the
value MAY Seed gives to
women. Information offered by
the seminar and treatment pro-
cesses triggered in the seminar,
it was revealed that one of my
closest family members was di-
agnosed with breast cancer. And
we got rid off this cancer again
thanks to Mr. Murat. | want to
thank to both MAY Family and
our valuable doctor Mr. Murat
Calikapan for this meaningful
seminar that was beneficial for
all female workers of MAY Seed
and all women around these
workers indirectly.

FiLiz

Customer
Services Officer-
Headquarters

| used to have
superficial knowledge
about breast cancer before
the seminar and used to visit do-
ctor for periodic checks. Seminar
was a turning point for me and |
gained awareness on the subject.
Without losing time, we took an
appointment from the seminar
guest doctor Murat Calikapan
and went for a checkup. After
checks, we learned that there
were modules in my mother and
her treatment process began.

We were lucky, early intervention
was made. Thankfully, we did not
get bad results, because we were
not late. | am glad that | partici-
pated in the seminar, that your
company held this seminar.
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TRAININGS

MAY Seed
Teaches In the Field

MAY Seed continues to teach in
the field thanks to on-the-job
trainings designed for its each new
member on position basis.

Aiming at penetrating practical experience
into the process by means of experienced per-
sonnel and adapting people to company cultu-
re, MAY Seed helped its employees to take firm
steps in their professional lives through 550-
hour training program.

iy |
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Education Everywhere

MAY Seed, with the slogan “Education Everywhere”, started Internal Trainer Education
project in 2012 and continues to reap its fruits fast and luxuriantly.

In terms of gaining trainer qualities,
20 volunteers passing through neces-
sary training and certification proces-
ses provided a total of 1497 hours of
training in subjects such as Effecti-
ve Presentation Techniques, Problem
Solving Techniques, Basic First Aid
and Fire etc.

While Internal Instructors supported
their personal developments, they
also ensured that a great awareness
emerged in relevant training subjects
within the company.

The program, in which it is aim to sup-
port employees’ personnel, technical,
professional, corporate, management
an leadership developments, will con-
tinue its trainings with many different
subjects in 2017 as well.
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